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I
t follows a spate of frustrat-
ing policy changes, with the 
newly-introduced RSMS 
work experience require-

ments proving impossible for many 
trade occupation students to attain 
under their current visa’s work 
restrictions and lack of any post-
study work rights for students or 
graduates in the VET sector.

The changes - which include 
the removal of pharmacy from the 
Skilled Occupation List, introduc-
tion of Skilled Select, implementa-
tion of Ministerial Direction 53, 
and a number of adjustments to 
the employer-sponsored program 
dating back to July 2012 – have 
all made it extremely difficult for 
international students to obtain a 
higher education in Australia.

It has also made it almost 
impossible for genuine graduates 
to remain in Australia following 
the completion of their studies, a 
missed opportunity for Australian 
businesses that are already experi-
encing difficulty in addressing posi-

tional needs due to skill shortages.
Managing Director of Migra-

tion Solutions, Mark Glazbrook, 
says the changes are a step in the 
wrong direction. 

“Whilst I agree that Australia 
must maintain and uphold the in-
tegrity of the student visa program 
and our education reputation inter-
nationally, as a country we should 
not deprive genuine international 
students of an opportunity to study 
and work in Australia, said Mr 
Glazbrook.

“This is especially the case 
where the students could help 
to address skill shortages and 
significantly benefit the Australian 
economy.”

However thanks to some cre-
ative problem-solving from Migra-
tion Solutions and the eagerness 
from employers in the hospitality 
and agricultural sector, internation-
al students graduating from a VET 
course such as cookery, bakery or 
agriculture (nurseryperson) look 
able to remain in Australia and ob-

tain on-the-job post-qualification 
training and work experience.

“What some higher education 
institutions are offering to do is 
sponsor the graduate and provide 
the necessary monitoring of their 
training progress that is required 
for a 402 visa, as it is something 
few businesses will usually want to 
commit to for an intern,” said Mr 
Glazbrook.

“It also allows international 
graduates to work towards meeting 
current Departmental policy of 
2-years post qualification on-the-
job work experience, a new require-
ment for the RSMS program.”

Mr Glazbrook also says another 

significant benefit of the402 visa is 
its lower IELTS requirements than 
a permanent employer sponsored 
visa, and lower salary require-
ments than a 457 visa, providing 
employers and students with a 
win-win situation. Employers are 
able to hire and provide training to 
suitable graduates on a temporary 
basis, and international students 
gain an opportunity to obtain on-
the-job training and experience.  

Potential applicants are remind-
ed that they must have completed 
the principal course at the diploma 
level or higher in Australia in order 
to be eligible for a 402 Training 
and Research Visa. 

For anyone considering this 
option as a pathway to obtain 
‘on-the-job’ training in Australia 
it is important to remember that 
the DIBP will assess whether they 
believe applicants genuinely intend 
to stay temporarily in Australia 
as part of the decision making 
process.  Where it can be seen that 
graduates are using this pathway 
as a stepping stone to permanent 
residency, the Department may 
refuse a visa application.

For anyone wishing to have their 
visa options professionally assessed 
by an accredited migration agent, 
please contact Migration Solutions 
on 8211 8597, or via email atad-
min@migrationsolutions.com.au.

A POTENTIAL SOLUTION FOR INTERNATIONAL TRADE 
OCCUPATION STUDENTS?

402 TRAINING AND 
RESEARCH VISA 

RECENT GRADUATES AND INTERNATIONAL STUDENTS STUDYING TRADE OCCUPATIONS IN AUSTRALIA 
ARE URGED TO CONSIDER THE NEW OCCUPATIONAL TRAINEE STREAM OF THE 402 TRAINING AND 
RESEARCH VISA AS A WAY OF COMPLETING THEIR TRAINING IN AUSTRALIA, AFTER POLICY CHANGES TO 
THE RSMS PROGRAM INVALIDATED TRADITIONAL METHODS.

It also allows international 
graduates to work 

towards meeting current 
Departmental policy of 2-years 

post qualification on-the-job work 
experience, a new requirement for 

the RSMS program.


